Wage and Benefit Schedule for San Diego and Imperial Counties D
(Local 230)
ARCA/MCA and District Council 16

Service Master Labor Agreement ARCA/MCA
September 5, 2022 - Septembber 3, 2023
) Classification |~ Wage J Ploﬂ Total Taxable| 401A | Natl. Pension | Natl. Train| PIPE | JIATC| A&J | Pension H&W***| Ret. X-mas| ARCA/MCA [ Dues**| Total
Journeyman (100%) | $41 45\ 54 39 $45 85 $1 32| $Z 63 $0 10 $0 70 $1. 10 $0. 38 $10 ﬁ $9 ZEL $0.85 SO 38\ ($1 85)\ $72 92|
—— 9 $45.85 % S E———
pprentice 1 (50%) (%) o sonoam see s So 010 S0 $ii0 fo3s Soo0 o7 Sow 03w (19 s
|Apprentice 2 (60%) (***) | s2a88 $2.63  $2751 $0.26  $0.26  $0.10 $0.53 $1.10 $0.38  $0. 00 $9.76  $0.00 $0.38 ($1.85) $40.28]
Agg[erLHg;ﬂO%) ) $29.02 $3.07)  $32.09| $0.26  $0.66  $0. 1(L$0 53 $1.10 $0.38 $3.62 $9.26  $0.64 750735 ($1.85) i49 02,
Apprenticea(80%) | $3317 $351  $36.68 $033 $0.66 $0. uy $0.5 +$1 10 038 $4.14  $9.26  $072  $0.38 ($1.85) $54.28
[Apprentice5(90%) - | $37. 3# $3 95&,, ) $41 26 $0.33| $0.664 $0.10 $0.53 $1. 16’?0 38 Siﬁi@»k @E B $0 77‘ ~$0.38 ($1 85)J $59}3
- — o e
Classification | B 1 T_¥{ | ) | [ | -]
# - | ] N | i I I . I R N
Mechanical Equipment Serviceman | | | | ‘ 4‘ | ‘ | |
Mechanical Equipment Serviceman (MES)(***)(****) | 50% - 80% $2.53j ] sz.ao% $3. 75;_, ~$0. 10; $0. 53\ $1. 1o‘ $0. 38% $0.00/  $9.76 $0.00| $0.38| ($1.85)
| | ] ! ﬁ | | |
Tradesman (***) \ [ [ \ i ‘ ‘ ‘ i i | | [
minimum wage varies by City/County \ \ | ‘ \ | | | | \
see CA Labor Code | Minimum Wage | $0.35 | $0.00 | ~$0.00 $0. 10 $0. 35 $1.10 $o. 8] $0.00) $9.76 | S0.00‘ $0.38 ($1.85)
| ; ] i | | 1 |
i ] ‘ ‘ \ 1 1 [ \ ‘
NOTES: | ] | | { \ \ \ [
(*) Pa|d | Time Off (PTO) contribution is paid at time and one-half onall ovemme hours | N \ | E .
o | [ | ] ] 1
| | | | I i
(**) NOTE: Dues are included in the base wage for all classifications and for all hours worked. After taxing, deduct the appropriate Dues from wages. | |
The per employee amount which is included in the "Composite Rate" is sent to the Joint Trust Depository. Of those Dues, Administrative Dues oﬂ ‘ ( ‘
($1.35) for First Year Apprentices and ($1.85) for all other classifications will be sent from the Joint Trust Depository directly to District Council 16 T
First Year Apprentice Dues of ($1.35) is comprised of DC16 Dues Check-Off of ($1.10), Local Union Dues ($.15) and United Association Organizing ($.10) | _S<—"

|All other classifications Dues of ($1.85) are comprised of DC16 Dues Check-Off of ($1.10), Local Umon Dues ($.65), United Association Orgamzn)g ($.10)
| \ | 3 ‘ [

IR ‘ ' T ‘ : ]
| \ \ - 1
("‘"*) NOTE Apprentice 1, App@t;ﬁ ZiMEE: &Jra@gnjan H&W amount is $ jOhigher which goes mto their HRA account because ihey do not have a Pensuon N
All other - classifications lowered their HRA and moved th the|r$50 to Pension Jr - L I S SE— e j’ — T T - ]
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7 — } T :
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(****) NOTE: MES 4 401A &jai Pg\sg % is higher tha nJourneyman because MES does ﬂotrha* aPen gon I R N
| i | | \ |
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l!pglhe Eg)p&ye)r stlall pay yto g\eARCA/M(’:AJrqgnotlonr Fung,l $ 38 per hour worked for all classificatio s under this Agreement. That amount, whlcﬂ
will be included in the "Composite Rate" is to be sent to' thg;c@tﬂuﬁ Deposntory - T_ o 1 o | - 777\ |
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